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ﻧﮕﺎﻫﻲ ﻧﻮ ﺑﻪ رﻓﻊ ﭼﺎﻟﺶ ﻛﻤﺒﻮد ﭘﺮﺳﺘﺎر
ﺳﺎرا ﺳﺎدات ﺣﺴﻴﻨﻲ اﺳﻔﻴﺪارﺟﺎﻧﻲ* رﺿﺎ ﻧﮕﺎرﻧﺪه
∗

ﺑﺨﺶ ﻋﻤﺪه ﻧﻴﺮوي ﻛﺎر ﻧﻈﺎم ﻣﺮاﻗﺒﺖ ﺑﻬﺪاﺷﺘﻲ را ﭘﺮﺳﺘﺎران ﺗﺸﻜﻴﻞ ﻣﻲ دﻫﻨﺪ .ﻫﻤﭽﻨﻴﻦ اﻳـﻦ ﮔـﺮوه از
ﻧﻴﺮوي ﻛﺎر ﻣﺮاﻗﺒﺖ ﺑﻬﺪاﺷﺘﻲ ،ﻧﻘﺶ ﻣﻬﻤﻲ در اراﻳﻪ ﻣﺮاﻗﺒﺖ ﻣﺴﺘﻘﻴﻢ ﺑﻪ ﺑﻴﻤـﺎر دارﻧـﺪ .از اﻳـﻦ رو ﭘﺮﺳـﺘﺎران
ﻳﻜﻲ از ارﻛﺎن ﻫﺮ ﻧﻈﺎم ﻣﺮاﻗﺒﺖ ﺑﻬﺪاﺷﺘﻲ ﺑﻪ ﺣﺴﺎب ﻣﻲ آﻳﻨﺪ ) .(1اﻳﻦ در ﺣﺎﻟﻲ اﺳﺖ ﻛﻪ در ﺳﺎلﻫـﺎي اﺧﻴـﺮ
ﻛﻤﺒﻮد ﭘﺮﺳﺘﺎر و ﻧﺮخ ﺑﺎﻻي ﺗﺮك ﺧﺪﻣﺖ در ﺑﺴﻴﺎري از ﻛﺸﻮرﻫﺎ ﺑﻪ ﭼﺎﻟﺸﻲ ﻧﮕﺮانﻛﻨﻨﺪه ﺗﺒﺪﻳﻞ ﺷـﺪه اﺳـﺖ
) .(2ﺑﺮاي آن ﻛﻪ ﺑﺘﻮان ﺑﺎ اﻳﻦ ﭼﺎﻟﺶ ﺑﻪ درﺳﺘﻲ و ﺑﻪ ﻣﻮﻗﻊ رو ﺑـﻪ رو ﺷـﺪ ،ﻻزم اﺳـﺖ اﻃﻼﻋـﺎت دﻗﻴﻘـﻲ از
ﻣﺠﻤﻮﻋــﻪ ﻋﻮاﻣــﻞ دﺧﻴــﻞ در اﻳــﻦ ﻣﻮﺿــﻮع ﻣﺎﻧﻨــﺪ ﺗﻌــﺪاد ،وﺿــﻌﻴﺖ ﺳــﻨﻲ ،ﺳــﻨﻮات ﺧــﺪﻣﺘﻲ ،و اﺷــﺘﻐﺎل
داﻧﺶآﻣﻮﺧﺘﮕﺎن ﭘﺮﺳﺘﺎري؛ ﺗﻌﺪاد ﺗﺨﺖ ﻓﻌﺎل و ﺗﻮزﻳﻊ ﺟﻐﺮاﻓﻴﺎﻳﻲ آنﻫﺎ و ﭘﻴﺶﺑﻴﻨﻲ ﺗﻌﺪاد داﻧـﺶآﻣﻮﺧﺘﮕـﺎن
اﻳﻦ رﺷﺘﻪ در ﺳﺎلﻫﺎي آﺗﻲ در اﺧﺘﻴﺎر ﺑﺎﺷﺪ.
در ﺣﺎﻟﻲ ﻛﻪ ﺑﺮﺧﻲ از ﻣﻘﺎﻻت در ﺳﺎلﻫﺎي اﺧﻴﺮ ﺑﺮ اﻳﻦ ﻣﻮﺿﻮع ﺗﺄﻛﻴـﺪ دارﻧـﺪ ﻛـﻪ ﻛﺸـﻮر اﻳـﺮان ﻧﻴـﺰ
ﻣﺎﻧﻨــﺪ ﺑﺴــﻴﺎري از ﻛﺸــﻮرﻫﺎ ﺑــﺎ ﭼــﺎﻟﺶ ﻛﻤﺒــﻮد ﭘﺮﺳــﺘﺎر روﺑــﻪرو اﺳــﺖ ) ،(3اﻣــﺎ وﺿــﻌﻴﺖ ﻧــﺎﻣﻄﻠﻮب
زﻳﺮﺳﺎﺧﺖﻫﺎي ﻧﻈﺎم اﻃﻼﻋﺎت ﺳﻼﻣﺖ در ﻛﺸﻮر ،ﻣﻮﺟﺐ ﺷﺪه اﺳﺖ ﻛﻪ ﺗﺼﻮﻳﺮ روﺷﻨﻲ از ﻧﻴﺎزﻫﺎي ﺟـﺎري
و آﺗﻲ ﻧﻴﺮوي ﻛﺎر ﭘﺮﺳﺘﺎري در دﺳﺖ ﻧﺒﺎﺷﺪ .ﻋﻠﻲرﻏﻢ آن ﻛﻪ ﻧﺠﺎﺗﻴﺎن اﻇﻬﺎر ﻛﺮده اﺳـﺖ ﻛـﻪ »ﻫﻨـﻮز دﻗﻴﻘـﺎً
آﻣﺎري ﻛﻪ ﺑﺮاﺳﺎس آن ﻣﺸﺨﺺ ﺷﻮد واﻗﻌﺎً ﭼﻘﺪر ﻛﻤﺒـﻮد ﭘﺮﺳـﺘﺎر وﺟـﻮد دارد و ﺑـﻪ ﭼـﻪ ﻣﻴـﺰان ﻧﻴـﺮوي
ﭘﺮﺳﺘﺎر ﻧﻴﺎز اﺳﺖ ،در دﺳﺖ ﻧﻴﺴﺖ« ) ،(4ﺑﺮﺧﻲ ﻣﺴـﺆوﻻن وزارت ﺑﻬﺪاﺷـﺖ ﺑـﺮ ﻛﻤﺒـﻮد  200ﻫـﺰار ﻧﻔـﺮي
ﻧﻴﺮوي ﻛﺎر ﭘﺮﺳﺘﺎري ﺗﺄﻛﻴﺪ ﻣﻲﻛﻨﻨﺪ ).(5
در ﻫﺮ ﺣﺎل ،اﮔﺮ ﺑﭙﺬﻳﺮﻳﻢ ﻛﻪ ﻛﺸﻮر ﺑﺎ ﭼﺎﻟﺶ ﻛﻤﺒﻮد ﭘﺮﺳﺘﺎر روﺑﻪرو اﺳﺖ ،ﺑﺮاي ﺣﻞ اﻳﻦ ﭼـﺎﻟﺶ ﻻزم
اﺳﺖ ﻧﮕﺎﻫﻲ ﻫﻤﻪ ﺟﺎﻧﺒﻪ ﺑﻪ ﻋﻮاﻣﻞ ﻣﺮﺑﻮط ﺑﻪ ﻋﺮﺿﻪ و ﺗﻘﺎﺿﺎ داﺷﺖ .از اﻗﺪاﻣﺎت ﺻﻮرت ﮔﺮﻓﺘﻪ در ﺳﺎلﻫﺎي
اﺧﻴﺮ ،اﻓﺰاﻳﺶ ﻇﺮﻓﻴﺖ ﻣﺪارس ﭘﺮﺳﺘﺎري و ﺗﺄﺳﻴﺲ ﻣﺪارس ﭘﺮﺳﺘﺎري ﺟﺪﻳـﺪ ﺑـﺮاي ﺗﺮﺑﻴـﺖ ﺗﻌـﺪاد ﺑـﻴﺶﺗـﺮ
ﭘﺮﺳﺘﺎر ﺑﻮده اﺳﺖ .اﻣﺎ ﺑﺮﺧﻲ ﻣﻌﺘﻘﺪﻧﺪ ﻛﻪ ﺑﺨﺸﻲ از داﻧﺶآﻣﻮﺧﺘﮕﺎن ﭘﺮﺳﺘﺎري ﻋﻼﻗﻪاي ﺑﻪ ﻛـﺎر در ﺣـﻮزه
ﭘﺮﺳﺘﺎري ﻧﺪارﻧﺪ ) .(6ﺑﻪ ﻃﻮر ﻣﺜﺎل ﺑﺮاﺳﺎس ﻳﻚ ﮔﺰارش دوﻟﺘﻲ در ﺳﺎل  2013ﺗﻌﺪاد  1/6ﻣﻴﻠﻴـﻮن ﭘﺮﺳـﺘﺎر
داراي ﭘﺮواﻧﻪ ﻛﺎر در اﻳﺎﻻت ﻣﺘﺤﺪه اﻣﺮﻳﻜﺎ در ﺣﻮزه ﭘﺮﺳﺘﺎري ﺷﺎﻏﻞ ﻧﺒﻮدهاﻧﺪ ) .(7ﻟﺬا ﺗﺮﺑﻴـﺖ ﻧﻴـﺮوي ﻛـﺎر
ﺑﻴﺶﺗﺮ ،ﻟﺰوﻣﺎً ﺑﻪ رﻓﻊ ﻛﻤﺒﻮد ﻣﻨﺠﺮ ﻧﺨﻮاﻫﺪ ﺷﺪ و ﻻزم اﺳﺖ ﻋﻮاﻣﻞ ﻣﻬﻢ دﻳﮕﺮي ﻛﻪ در ﺟﺬب و ﻧﮕـﻪ داﺷـﺖ
ﻧﻴﺮوي ﻛﺎر ﭘﺮﺳﺘﺎري دﺧﻴﻞ ﻫﺴﺘﻨﺪ ،ﻣﻮرد ﻧﻈﺮ ﻗﺮار ﮔﻴﺮد .در ﺑﻴﻦ اﻳﻦ ﻋﻮاﻣﻞ رﺿﺎﻳﺖ ﺷﻐﻠﻲ ﻧﻘـﺶ ﺑﺰرﮔـﻲ
در ﺗﺼﻤﻴﻢ ﭘﺮﺳﺘﺎران ﺑﻪ ﺗﺮك ﻛﺎر ﭘﺮﺳﺘﺎري ) (8ﻳﺎ ﻛﻢ ﻧﻤﻮدن ﺳﺎﻋﺎت ﻛـﺎري دارد ) .(9ﻓﺮﺳـﻮدﮔﻲ ﺷـﻐﻠﻲ،
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ﺳﺎرا ﺳﺎدات ﺣﺴﻴﻨﻲ اﺳﻔﻴﺪارﺟﺎﻧﻲ و رﺿﺎ ﻧﮕﺎرﻧﺪه

ﻧﮕﺎﻫﻲ ﻧﻮ ﺑﻪ رﻓﻊ ﭼﺎﻟﺶ ﻛﻤﺒﻮد ﭘﺮﺳﺘﺎر

ﺣﻤﺎﻳﺖﻫﺎي اﺟﺘﻤﺎﻋﻲ ) (10و ﺳﻴﺴﺘﻢ ﺣﻘﻮق و ﭘﺎداش ) ،(11ﻋﻮاﻣﻞ ﻣﻬﻤﻲ دﻳﮕﺮي ﻫﺴﺘﻨﺪ ﻛﻪ ﺑﺎﻳﺪ ﺑـﺮاي ﺣـﻞ
ﻣﺸﻜﻞ ﻛﻤﺒﻮد ﭘﺮﺳﺘﺎر ﺑﻪ آنﻫﺎ ﺗﻮﺟﻪ ﺷﻮد.
ﺑﺎ در ﻧﻈﺮ ﮔﺮﻓﺘﻦ وﺿﻌﻴﺖ ﻣﻮﺟﻮد ،ﭼﻨﺎﻧﭽﻪ ﻛﻤﺒﻮد ﭘﺮﺳﺘﺎر در ﻧﺘﻴﺠﻪ ﻋﺪم ﺗﻤﺎﻳﻞ داﻧـﺶآﻣﻮﺧﺘﮕـﺎن ﺑـﻪ
ﻣﺮاﻗﺒﺖ از زﺧﻤﻲﻫﺎي ارﺗﺶ اﻧﮕﻠﺴﺘﺎن ﻛﻢﺗﺮ از آن ﻫﺰﻳﻨﻪ دارد ﻛﻪ ارﺗﺶ اﺟﺎزه دﻫﺪ آنﻫﺎ ﺑﻤﻴﺮﻧﺪ و ﺑﻪ ﺟـﺎي
آﻧﺎن ﻧﻴﺮوﻫﺎي ﺟﺪﻳﺪ ﺑﮕﻴﺮد« )(12؛ اﻓﺰاﻳﺶ ﻇﺮﻓﻴﺖ ﺗﺮﺑﻴﺖ ﭘﺮﺳﺘﺎر راه ﺣﻞ ﻣﻘﺮون ﺑﻪ ﺻﺮﻓﻪاي ﺑﺮاي ﻣﺴـﺄﻟﻪ
ﻛﻤﺒﻮد ﭘﺮﺳﺘﺎر ﻧﻴﺴﺖ.
ﺑﻪ رﻏﻢ آن ﭼﻪ ﻛﻪ ﮔﻔﺘﻪ ﺷﺪ ﻫﻤﭽﻨﺎن راﻫﺒﺮد ﻣﻮرد ﺗﺄﻛﻴﺪ ﺳﻴﺎﺳـﺖﮔـﺬاران ،اﻓـﺰاﻳﺶ داﻧـﺶآﻣﻮﺧﺘﮕـﺎن
ﭘﺮﺳﺘﺎري اﺳﺖ .در اﻳﻦ راﺳﺘﺎ ﺗﺠﺮﺑﻴﺎت زﻳﺎدي در زﻣﻴﻨﻪ ﺗﺪوﻳﻦ و اﺟﺮاي ﺑﺮﻧﺎﻣﻪﻫﺎي آﻣﻮزﺷـﻲ ﭘﺮﺳـﺘﺎري
در دﻧﻴﺎ وﺟﻮد دارد ﻛﻪ ﻣﻲﺗﻮاﻧـﺪ ﮔﺰﻳﻨـﻪ ﻣﻨﺎﺳـﺒﻲ ﺑـﺮاي ﺣـﻞ ﻣﺴـﺄﻟﻪ ﻛﻤﺒـﻮد ﭘﺮﺳـﺘﺎر ﺑﺎﺷـﺪ .ﻳﻜـﻲ از اﻳـﻦ
ﺑﺮﻧﺎﻣﻪﻫﺎي آﻣﻮزﺷﻲ» ،ﺑﺮﻧﺎﻣﻪﻫﺎي ﺗﺴﺮﻳﻊ ﺷـﺪه ﭘﺮﺳـﺘﺎري ) «(Accelerated Nursing Programاﺳـﺖ ﻛـﻪ
ﺑﺮاي ﺗﺮﺑﻴﺖ ﭘﺮﺳﺘﺎر از داﻧﺶآﻣﻮﺧﺘﮕﺎن رﺷﺘﻪﻫﺎي ﻏﻴﺮ ﭘﺮﺳﺘﺎري ﺗﻨﻈـﻴﻢ ﺷـﺪه اﺳـﺖ .اوﻟـﻴﻦ ﺑﺮﻧﺎﻣـﻪﻫـﺎي
ﭘﺮﺳﺘﺎري ﺗﺴﺮﻳﻊ ﺷﺪه ﻣﺮﺑﻮط ﺑﻪ اواﻳﻞ دﻫﻪ  1970ﻣﻴﻼدي ﻣﻲﺷﻮد ﻛﻪ ﻃﻲ ﺳﺎلﻫﺎي ﺑﻌﺪ از آن ﺑـﻪ آراﻣـﻲ
رﺷﺪ ﻛﺮده اﺳﺖ ) .(13اﻳﻦ ﺑﺮﻧﺎﻣﻪﻫﺎي ﺗﺴﺮﻳﻊ ﺷﺪه ﺑﺮ ﭘﺎﻳﻪ ﺗﺠﺮﺑﻴﺎت ﻗﺒﻠﻲ داﻧﺸﺠﻮﻳﺎن ﻗﺮار ﮔﺮﻓﺘـﻪ و ﺑـﺮاي
اﻓﺮادي ﻛﻪ داراي ﻣﺪرك ﻟﻴﺴﺎﻧﺲ در ﺳﺎﻳﺮ رﺷﺘﻪﻫﺎ ﻫﺴﺘﻨﺪ اﻣﻜﺎن ورود ﺑﻪ رﺷﺘﻪ ﭘﺮﺳـﺘﺎري را ﻓـﺮاﻫﻢ ﻣـﻲ
آورد ) .(14ﺑﺮﻧﺎﻣﻪﻫﺎي ﺗﺴﺮﻳﻊ ﺷﺪه ﭘﺮﺳﺘﺎري ﺳـﺮﻳﻊﺗـﺮﻳﻦ راه را ﺑـﺮاي ﺻـﺪور ﻣﺠـﻮز ﭘﺮﺳـﺘﺎري ﺑـﺮاي
داﻧﺶآﻣﻮﺧﺘﮕﺎن رﺷﺘﻪﻫﺎي ﻏﻴﺮ ﭘﺮﺳﺘﺎري ﻓﺮاﻫﻢ ﻣﻲ ﻛﻨﺪ و اﻳﻦ ﺑﺮﻧﺎﻣﻪﻫﺎ ﺑﻴﻦ  12ﺗـﺎ  18ﻣـﺎه ﺑـﻪ ﻃـﻮل ﻣـﻲ
اﻧﺠﺎﻣﺪ ) .(15اﻳﻦ ﻧﻮع آﻣﻮزش ،ﺑﺴﻴﺎر ﻓﺸﺮده و ﺗﻤﺎم وﻗﺖ ﺑﻮده و ﻫﻴﭻ وﻗﻔﻪاي ﺑﻴﻦ دورهﻫﺎ وﺟﻮد ﻧـﺪارد و
داﻧﺸﺠﻮﻳﺎن ﻫﻤﺎن ﺗﻌﺪاد ﺳﺎﻋﺖﻫﺎي ﻛﺎرآﻣﻮزي ﺑﺎﻟﻴﻨﻲ را ﻛﻪ در ﺑﺮﻧﺎﻣﻪﻫﺎي ﺳﻨﺘﻲ وﺟﻮد دارد ،ﻣﻲﮔﺬراﻧﻨـﺪ.
ﻛﺎرﻛﻨﺎن ﭘﺮﺳﺘﺎري ﺑﺮاي داﻧﺶآﻣﻮﺧﺘﮕﺎن ﺑﺮﻧﺎﻣﻪﻫـﺎي ﺗﺴـﺮﻳﻊ ﺷـﺪه ارزش زﻳـﺎدي ﻗﺎﺋﻠﻨـﺪ ﭼـﺮا ﻛـﻪ آنﻫـﺎ
آﻣﻮزش و ﻣﻬﺎرتﻫﺎي ﺑﺴﻴﺎري را ﺑﺎ ﺧﻮد ﺑﻪ ﻣﺤﻴﻂ ﻛﺎر ﻣﻲﺑﺮﻧﺪ ،و آنﻫـﺎ ادﻋـﺎ ﻣـﻲﻛﻨﻨـﺪ ﻛـﻪ اﻳـﻦ داﻧـﺶ-
آﻣﻮﺧﺘﮕﺎن ،ﺑﺎﻟﻎﺗﺮ و داراي ﻣﻬﺎرتﻫﺎي ﺑﺎﻟﻴﻨﻲ ﻗﻮيﺗﺮي ﻫﺴﺘﻨﺪ و در ﻋﻴﻦ ﺣﺎل ﺗﻮاﻧﺎﻳﻲ ﻳـﺎدﮔﻴﺮي ﺳـﺮﻳﻊﺗـﺮ
ﻣﻠﺰوﻣﺎت ﻛﺎر را دارﻧﺪ ) .(14ﻧﺘﺎﻳﺞ ﻣﻄﺎﻟﻌﻪ  Ouelletو ﻫﻤﻜﺎران ﻧﺸﺎن ﻣﻲدﻫﺪ ﻛﻪ ﺑﺮﻧﺎﻣﻪﻫﺎي ﺗﺴﺮﻳﻊ ﺷـﺪه،
ﭘﺮﺳﺘﺎران ﺷﺎﻳﺴﺘﻪاي را ﺗﺮﺑﻴﺖ ﻣﻲﻛﻨﺪ ﻛﻪ ﻣﻲﺗﻮاﻧﻨﺪ ﺑﺎ ﻣﻮﻓﻘﻴﺖ ﺑﺮاي اﻧﺠﺎم ﻓﻌﺎﻟﻴﺖﻫﺎي ﺑﺎﻟﻴﻨﻲ آﻣﺎده ﺷـﻮﻧﺪ
) .(16ﻧﺘﺎﻳﺞ ﻳﺎﻓﺘﻪﻫﺎي ﻣﻄﺎﻟﻌﻪ ﮔﺬﺷﺘﻪﻧﮕﺮ  Rainesﻧﻴﺰ ﻧﺸﺎن ﻣﻲدﻫﺪ ﻛﻪ اﻛﺜﺮ داﻧـﺶآﻣﻮﺧﺘﮕـﺎن ﺑﺮﻧﺎﻣـﻪﻫـﺎي
ﺗﺴﺮﻳﻊ ﺷﺪه ﭘﺮﺳﺘﺎري ،در اﻳﻦ ﺷﻐﻞ ﻣﺸﻐﻮل ﺑﻪ ﻛﺎر ﺑﻮده و درﺻﺪ زﻳﺎدي از آنﻫﺎ در ﺣﺎل ﺗﺤﺼـﻴﻞ و ﻳـﺎ
داﻧﺶآﻣﻮﺧﺘﻪ در ﻣﻘﺎﻃﻊ ﺑـﺎﻻﺗﺮ ﭘﺮﺳـﺘﺎري ﻣـﻲ ﺑﺎﺷـﺪ ) .(15ﻣﻄﺎﻟﻌـﺎت ﺻـﻮرت ﮔﺮﻓﺘـﻪ در زﻣﻴﻨـﻪ ﺑﺮرﺳـﻲ
ﺑﺮﻧﺎﻣﻪﻫﺎي ﺗﺴﺮﻳﻊ ﺷﺪه ﭘﺮﺳﺘﺎري ،ﻧﺘﺎﻳﺞ و ﭘﻴﺎﻣﺪﻫﺎي ﻣﺜﺒﺘﻲ را در ﺑﻪﻛﺎرﮔﻴﺮي اﻳﻦ ﺑﺮﻧﺎﻣـﻪ ﻧﺸـﺎن ﻣـﻲدﻫـﺪ
)17و.(18
اﻳﺮان داراي ﻧﺮخ ﺑﺎﻻي ﺑﻴﻜﺎري در داﻧﺶآﻣﻮﺧﺘﮕﺎن داﻧﺸﮕﺎﻫﻲ در ﺑﺴﻴﺎري از رﺷﺘﻪﻫﺎ ﻣﻲ ﺑﺎﺷﺪ ).(19
ﺑﺎ در ﻧﻈﺮ ﮔﺮﻓﺘﻦ اﻳﻦ ﻣﻬﻢ و اﻟﻮﻳﺖ ﻛﺸﻮرﻣﺎن در اﻳﺠﺎد اﺷﺘﻐﺎل ﺑﺮاي آنﻫﺎ ،ﺑﻪ ﻧﻈﺮ ﻣـﻲرﺳـﺪ ﺑـﻪﻛـﺎرﮔﻴﺮي
ﺑﺮﻧﺎﻣﻪﻫﺎي ﺗﺴﺮﻳﻊ ﺷﺪه ﭘﺮﺳﺘﺎري ﺑﻪ ﺟﺎي ﻃﺮحﻫﺎي آزﻣﻮن ﻧﺸﺪهاي ﻣﺎﻧﻨﺪ ﻃﺮح ﺗﺮﺑﻴﺖ ﭘﺮﺳﺘﺎر ﺑﺎ اﺳـﺘﻔﺎده

ﻣﺠﻠﻪ داﻧﺸﻜﺪه ﭘﺮﺳﺘﺎري و ﻣﺎﻣﺎﻳﻲ داﻧﺸﮕﺎه ﻋﻠﻮم ﭘﺰﺷﻜﻲ ﺗﻬﺮان )ﺣﻴﺎت( ،دوره  ،23ﺷﻤﺎره  ،3ﭘﺎﻳﻴﺰ 1396
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ﻛﺎر ﭘﺮﺳﺘﺎري و ﻳﺎ در ﻧﺘﻴﺠﻪ ﺗﺮك ﺧﺪﻣﺖ ﺑﻴﺶ از ﺣﺪ ﺑﺎﺷﺪ ،ﻫﻤﺎنﻃﻮر ﻛﻪ »ﻓﻠـﻮراﻧﺲ ﻧﺎﻳﺘﻴﻨﮕـﻞ ﺛﺎﺑـﺖ ﻛـﺮد،

ﺳﺎرا ﺳﺎدات ﺣﺴﻴﻨﻲ اﺳﻔﻴﺪارﺟﺎﻧﻲ و رﺿﺎ ﻧﮕﺎرﻧﺪه

ﻧﮕﺎﻫﻲ ﻧﻮ ﺑﻪ رﻓﻊ ﭼﺎﻟﺶ ﻛﻤﺒﻮد ﭘﺮﺳﺘﺎر

 ﻣـﻲ ﺗﻮاﻧـﺪ ﺑـﺎ ﺷـﺮاﻳﻂ ﺣﺎﺿـﺮ ﻛﺸـﻮر، ﻓﺮاﻳﻨﺪ و ﻧﺘـﺎﻳﺞ روﺷـﻨﻲ ﻧـﺪارد،از ﻇﺮﻓﻴﺖ ﺑﻴﻤﺎرﺳﺘﺎن ﻛﻪ ﺳﺎﺧﺘﺎر
 ﻟﺬا ﺑﺮاي ﭘﺎﺳﺦ ﺑﻪ اﻳﻦ ﭼﺎﻟﺶ ﭘﻴﺸـﻨﻬﺎد ﻣـﻲﺷـﻮد اﺑﺘـﺪا آﻣـﺎﻳﺶ ﺳـﺮزﻣﻴﻨﻲ ﻛﻤﺒـﻮد ﭘﺮﺳـﺘﺎر.ﻣﺘﻨﺎﺳﺐ ﺑﺎﺷﺪ
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 اﻳﻦ ﺑﺮﻧﺎﻣﻪﻫﺎ،ﻣﺸﺨﺺ ﺷﺪه و در ﻣﻨﺎﻃﻘﻲ از ﻛﺸﻮر ﻛﻪ ﻛﻤﺒﻮد ﻧﻴﺮوي ﻛﺎر ﭘﺮﺳﺘﺎري در آنﻫﺎ ﻣﺴﺠﻞ اﺳﺖ
 در ﭼﻨﻴﻦ ﭼﺎرﭼﻮﺑﻲ ﻣﻲﺗﻮان ﻧﻴﺮوي ﻛﺎر ﭘﺮﺳﺘﺎري ﻣﻮرد ﻧﻴﺎز را در ﻣﺪت ﻛﻮﺗﺎهﺗﺮ و ﻫﺰﻳﻨﻪ.راهاﻧﺪازي ﺷﻮد
.ﻛﻢﺗﺮ ﺗﺄﻣﻴﻦ ﻧﻤﻮد
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A new view towards resolving the nursing shortage
challenge
Sara-Sadat Hoseini-Esfidarjani* (MSc.) - Reza Negarandeh** (Ph.D). ∗
Letter to Editor

Nurses are a major part of the health system workforce. Also, this group of
healthcare workers has an important role in providing direct care to the patients.
Therefore, nurses are considered an important pillar in any health system (1).
However, during recent years, the shortage of nursing staff and high rate of job
leaving have become a serious concern in many countries (2). To properly and timely
deal with this challenge, it is necessary to have accurate information about all its
relative factors such as number, age status, years of service, employment of nursing
graduates, the number of active beds, their geographical distribution and the
prediction of the number of nursing graduates in the next years.
While some studies have recently emphasized the issue that Iran, similar to many
other countries, is facing nursing staff shortage (3), no clear picture is available of the
current and future needs for nursing workforce due to the poor infrastructures of
health information system in our country. Nejatian has stated that “there is still no
accurate statistics on the shortage of nursing staff and the required nursing workforce”
(4). However, some health ministry officials have suggested that there is a shortage of
200 thousand nursing staff (5).
Currently, if we accept that the country is facing the challenge of nursing
shortage, it will be necessary to comprehensively consider all the factors related to
supply and demand. One of the efforts made in recent years was to increase the
capacity of nursing schools and establish new nursing schools for training a higher
number of nurses. But some believe that a number of graduated nurses are not
interested in working in the nursing field (6). For example, according to a
governmental report, in 2013, about 1.6 million licensed nurses in the United States
did not work in nursing (7). Therefore, further workforce training will not necessarily
resolve the shortage of staff and it is necessary to consider other important factors
influencing the recruitment and retention of nursing workforce. Among these factors,
job satisfaction has a great role in the nurses’ intention to leave their profession (8) or
decrease their working hours (9). Occupational burnout, social support (10) and the
salaries and bonuses system (11) are other important factors that should be considered
for resolving the problem of nursing shortage.
Considering the current situation, if the current shortage is caused by the lack of
interest in working in nursing field or leaving nursing career, as “Florence Nightingale
proved that caring for the injured soldiers is less costly for the British army than

∗

Nursing and Midwifery Care Research Center, Tehran University of Medical Sciences, Tehran, Iran
Corresponding author: Professor, Dept. of Community Health Nursing, School of Nursing and Midwifery, Tehran University of
Medical Sciences, Tehran, Iran; Nursing and Midwifery Care Research Center, Tehran University of Medical Sciences, Tehran, Iran
e-mail: rnegarandeh@tums.ac.ir

∗∗

http://hayat.tums.ac.ir

1396  ﭘﺎﻳﻴﺰ،3  ﺷﻤﺎره،23  دوره،(ﻣﺠﻠﻪ داﻧﺸﻜﺪه ﭘﺮﺳﺘﺎري و ﻣﺎﻣﺎﻳﻲ داﻧﺸﮕﺎه ﻋﻠﻮم ﭘﺰﺷﻜﻲ ﺗﻬﺮان )ﺣﻴﺎت

199

Downloaded from hayat.tums.ac.ir at 8:32 IRST on Monday December 10th 2018
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letting them die and recruiting new soldiers” (12), increasing the capacity for training
nurses is not a cost-effective approach for resolving the problem of nursing shortage.
Despite what was mentioned above, the policy makers’ main strategy is still to
increase the number of graduated nurses. In this regard, there are various experiences
about developing and implementing nursing education programs in the world that
could be an appropriate choice for resolving the problem of nursing staff shortage.
One of these programs is “Accelerated Nursing Program” which has been developed
for the graduates of non-nursing bachelor’s degree to be trained as a nurse. The first
Accelerated Nursing Programs was developed in the early 1970s which gradually
grew over the next years (13). These accelerated programs are based on the previous
experiences of the students and provide an opportunity for individuals with a
bachelor’s degree in other disciplines to enter the field of nursing (14). Accelerated
nursing programs would provide the fastest way for issuing a nursing license to nonnursing graduates and last from 12 to 18 months (15). These programs are intense
with courses offered full-time and there is no break between the courses; the students
would pass the same hours of clinical internship as their counterparts in traditional
nursing programs. Nursing staff value to the graduates of accelerated nursing
programs because they would bring a great amount of skill and education to the
workplace; they claim that these graduates are more mature and have stronger clinical
skills and also are quick in learning the necessities of the job (14). Results of the study
by Ouellet showed that accelerated programs would train qualified nurses who could
be successfully prepared for clinical activities (16). Results of a retrospective study by
Raines revealed that most graduates of accelerated nursing programs were working in
nursing field and a great percentage of them were either studying or a higher degree
graduates in nursing (15). Studies on the evaluation of accelerated nursing programs
revealed positive results and outcomes in implementing these programs (17, 18).
Iran has high rates of unemployment among university graduates in many fields
(19). Considering this important issue and our country’s priority in creating
employment for them, it seems that applying the accelerated nursing programs rather
than untested programs such as nurse training plan using the capacity of hospital,
which has no clear structure, process and results, can be appropriate for the current
situation in the country. Therefore, in order to find an answer to this challenge, it is
recommended that nursing shortage area should be determined and these programs be
launched in those areas. In such a framework, the required nursing staff can be
provided in a shorter duration of time and with less cost.
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